THE BEST IS YET TO COME

VOLUME IV

PIKE COUNTY, OHIO, WEDNESDAY, OCTOBER 24, 1956

NUMBER 1

J———— o
Review
—{F —

Labor Relations

.;‘m following grievance w a:;

d by Impartial Arbitrator Paul
wezky, head of the industrial
engineering department of Ohio
State University, on OQctobzr 11,
Because of the general interest in
this case the Clan is deviating from
the usual policy of briefed arbitra-
tor decisions in order to report this
in its entirety.
Grievance I-176
GRIEVANCE: “Local 10-68% here-
by protests the manner in which
48 men from the X-700 Buildinz

were  disciplined by  Goodyear
Atomic Corporation for their al-
leged initiation of the Cctober 3

work stoppage.”

“Article VII, Section 3 of the con-
tract says these men were entitled
to union representation and re-
ceived none; Article XV, Seection 2
says they will be paid on their last
scheduled day before ‘“‘pay day”
which they were not. We feel there
is @80 a dennite discrimination
against these men because they
happened to work in the X-708
Building where the Company has
determined the fracas started.
These men were sentenced without
the right to participation in their
trial.”

“Since these things show conclu-
sively that these suspensions arc
unjustified, we ask that all 48 of
the men be reinstated to their for-
mer jobs and be compensated for
their time lost."” .

STIPULATION: The parties en-
tered a joint stipulation of facts
which were not in dispute as {ol-
lows:

*1. On Wednesday, Octobzr 3, 19-
46, there was a work stoppaZc
at the Portsmouth Area Gas-
eous Diffusion Plant, which
ended by 4 p. m., Thursday,
Qctober 4, 1956."

“2. The work stoppage was not
authorized by the Union, and
Union representatives advised
the bargaining unit to con-
tinue waorking in accordance
with Article V ol the Labor
Agreement.”

“3. The Company suspended the
48 aggrieved empioyees for the
two week period of QOclober 8
through October 21.7

4. The Union and the Company
mutually waived ihe 3-A and
3-B steps of the Grievance
procedure to expedite this ar-
bitration hearing."”

BACKGROUND: Although the
Union contests some of the specifie
details (that 70 walked off their
job, for example), the background
is best expressed by quoting {rom
the telegram sent by the Corpora-
tion to the Washingten headquar-
ters of the International Union, The
telegram is dated 6:18 p. m, Oc-
tober 3 and is addressed to Mr.
- Blwood D. Swisher, vice president.

“Dear Mr. Swisher at 1230PM Oc-
tober 3rd 1936 approximately 70
members of Local 10-689 walked
off their job in violation of Ar-
ticle 5, continuity of operation, of
the agreement signed April 6th
1955 betweenn Goodyear Atomic
Corp  and ©Qil, Chemical and
Atomic workers International Un-
ion, CIQ and its affiliated Local
No, 10-689. The agreement is ef-
fective until April 29th 1957."
“By 4PM approximately 300 bar-
gaining unit members, including
many producticn process oper-
ators and other employees on
continuous operations, had abond-
oned their jobs.”

“Few, if any, of the second shift

bargaining unit members have re-

ported for work.”
(Continned on page 2)

Hospital Says Over 500
Receive Fla Inoculations

A report from Goodyear Atomic’s
hospital indicates that nearly one-
fourth of GAT employees have re-
ceived inoculation shots against in-
fluenza,

The hospital sald chat over 300
shots, including boosters as well as
first-time  inoculations, have been
given to employees this month.

The company would like to sce all
employees take advantage of this
service inasmuch as it is offered as a
preventative measure. The medical
department says the shots, which can
be obtained at the hospital any time,
will continue to be given throughout
the influenza season.

Mrs. J. M. Thom To Work
With Crippled Childzen

The wife of a Goodyear Atomic
employee has been appointed as a
physical therapist to work with the
crippled children at Mount Logan
School, Chillicothe and the Chilli-
cothe Chapter of the Crippled Child-
rens Soclety.

She is Mrs. Joseph M. (Lililan)
Thom, of Waverly, whose husband
is supervisor of records management.

Mrs. Thom has had several years
experience as a therapist in the U, §,
Public Health Service, veterans hos-
pirals, and the U. 8. Army, She
holds BS and MA degrees from New
York University.

Mr. and Mrs.
daughter.

Chillicothe School! Teachers
Are B-i-E Day Guests Of GAT

Tweney-four school teachers from
Chillicothe were guests of Goodyear
Atomic Corporation last week dur-
ing the school system’s Business-In-
dustry-Education Day.

The school teachers were given a
perimeter road rour, heard various
discussions by management, and
were luncheon guests in the plant-
site cafeteria.

Presents Paper

Dr. L. M. Ziemlak, Department
645, presented a paper before the
Ohio Library Association at the As-
sociation's October 12, meeting held
in Columbus.

Dr. Ziemlak discussed written re-
ports at all levels and what is requir-
ed for them.

Thom have one
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PAINTER W. D. THOMPSON, Depurlment 726, records on the Red Feather
Thermometer. the first day’s report of the 1956 Al In-One Campaign. which
reached the six percent figure. Bui, like the mighty ook of acorn fame. the
percentage parficipation fiqure climbed as the drive progressed through
the week.

Blood Bank Program s Successful:
Plan Assures An Adequate Supply

Forty-eight blood receipt cards have been sent to hospitals since the
bloodmobile unit last visited Goodyear Atomic in July,

Community relations reports that more blood was requested in August
than the other three months since the visit. Nineteen blood receipts were
issued in August.

GAT employees used 14 pints of blood in July, 10 ping in Sep-
tember, and, at the time of this writing, 5 pints had been requested in
October.

Under the blood program, every employee is covered whether or not
he or she donates bloed.

The bloodmobile visits the plant twice a year. The scheduling of
blood doncrs, after employees have signed a card to be a donor, is derer-
mined on basis of whether or not the employee gave at the previcus semi-
annual visit,

This is done in order that employees, unless they have designaced
otherwise, will not be called upon more than once a year. Thus, if an
employee has donated during the January visit he is not scheduled for the
July visit unless he has specifically asked to donate during each visit.

There are exceptions to the scheduling made necessary when scheduled

(Continwed on page 3)

. president

Morey Used By Local
Areas To Carry Out
Their Annual Program

Employees pledged approximately
518,000 to the Third Annuai All-In-
One Campaigi. .

The money will be distribured o
the four-county area based on the
designations made by employees on
their pledge cards. The area receipts
will be reported in the next Clan
following the final “clean up” of the
drive, which was held last week.

The kick-off meeting for this cam-
paign was held the week before the
drive at the plantsite. It was attended
by GAT's Operating Committee,
plant superintendents, unicn repre-
sentatives, and representatives of the
arga Community Chest-United Fund
croups.

The money raised from the All-In-
One Campaign will be used by the
local Community Chest-United Fund
organizations to carry ont their 1957
health and welfare programs,

At thar meeting GAT's General
Manager, D. H. Francis, quoted
Goodyear President E. J. Thomas:

"“The people of Goodyear are good
hearted people who want to provide
the staff and buildings, equipment
and care for the sick and unforrenate.
I am sure our people basically are in
accord with the principles embraced
in this type campaign as the best
means of raising money,”

Francis said, "It is necessary that
we believe and work with the
zeal of the missionary. We did a
good job last year and can do a
better job this year.”

Union Statement

Quoting George Meany, president
of the AFL-CIQ, Francis read a
statement by the labor leader in
which the union president said:
“Union members through their local
AFL-CIQ community service com-
mittee are cooperating with United
Fund type drives in their annual
campaign.”

Meany's  endorsement of the
United Fund was re-emphasized at
the local level by C. A. Romine,
of local 10-689, Oil,
Chemical and Atomic Workers In-
ternzational Union, and R. G. Brewer,
president, Local 66, United Plant
Guard Workers of America.

"We have cooperated in the past,”
Romine said, "“and will continue to
do so now and in the future.”

Brewer said that his union also

{Continned on page 3)
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B SAMPLE of the educatiencl tuition

refund form is shown above. Forms

are available ct the treining department.

GAT Educational Assistance Tuition Refund

Forms Are Available

The forms to secure financial

At Training Office

assistance under Goodyear Atomic’s

Educational Assistance Program are now availzble at the training depart-
ment, located nn the second floot south wing, X-100 Building.

The tuition refund forms should
meat as soon as possible.

be submitted to the training depart-

The training deparcment says this
is necessary so that the form can be
expedited and a decision can be
reached concerning the individual's
eligibility.

The rtraining department reports
that employees have evidenced con-
siderable interest in the program.
Many employees have rerurned the
preliminary questionnaire carried in
the September “Clan™ and others

have made telephone calls regarding
the program.

Many Subjects

Interest has been showa in a mul-
titude of subjects — physics, chemis-
try, mathematics and enginecring.

In addirion to this, there has been
an expression for some plantsite
courses. Under the Educational As-
sistance Program it takes a minimum
of six qualified employees for a
plantsite course. As this Clen goes
to press it appears that plantsite
courses in applied statistics and an
engineering course {coach for pro-
fessional engineers' cxaminations)
will get underway,

The educarional assistance program
is aimed at encouraging employees
to further their formal education in
the technical feld.

Under the program, GAT will
provide financial assistance to em-
ployees, for tuition, up to a maxi-
mum of $100 in the 12-month
period after September 1, 1956, pro-
vided the course of study is approved
and completed successfully.

GRIEVANCE

(Continned from page 1)

“The Company and C. A, Romine,
President, Local 10-68% are un-
aware of the issue behind the ac-
tion."
"“The lacal Union officials are re-
portedly making every cffert to
get the bargaining unit members
to return to work and have sched-
uled a meeting for 430PM this af-
ternoon. The local Union has teld
the Company and announced (o
the public via a radio announce-
nment, that the acticnn of their
members is an unauthorized worlk
stoppage.”
“The sericusness of a work stop-
page in a gaseous diffusion opera-
tion is well known to you. The
Company feels strongly that all
the Influence of the Internatienal
Union should be brought to bear
immediately in order that the
work stoppage can be terminated
as quickly as possible and condi-
tions restered to normal.”
AGREEMENT: The scction ol the
Agreement which wag viclated is
known as ‘Article V, Continuity of
Operation” and reads:
“There will be no strikes, lock-
outs. work stoppages, picket
lines, slowdowns, gecon-ary boy-
cotts, or disturbances. The Union
agrees to support the Company
fully in maintaining op=rations
in every way. Participation by
any employvee or employees in an
act of violating this provision in
any way will be cause for dis-
charge by the Company.”
DISCUSSION: I view of the fact
that the Unfon freely admits that
the action taken by the 800 or so
employees constitules an  illegal
strike, the defense of the 48 whao
were given a penalty lay-off must
necessarily be based upon a series
of {relatively minor) points gather-
ed to prove that these 48 werc dis-
criminated against, However, vour
arbitrator is convinced of the fact
that at least a sizeable portion of
the employees do nclt comprehend
the full significance ol Article V
and consequently resent the fact
that the Company expects them to
live up to it. Nothing speaks more
eloquently to this point than a con-
cluding statement made by one of
the witnesses just before he lelt
the stand:
“It was pretty much of a shock
because we had been oui apd I
recalized that it was an illegal

walkout, as every man did. and a
rather serious move, As a matter
of fact, it was my motion that
sent the men back to work, at thz
meeting we held o Thursday at-
ternoon cor morning. I rather
thought myself that Goeodyear
wouldn't take an action like that,
would attemnt to gettle the differ-
ence, since this difference is not
aof a two or three weeks notice;
it has repeatedly happened over
the past two or three years and
has been entirely ihrough the
Grievance Procedure I believe as
much as three times. with arbi-
tration ruling on it, Since our
Contract doesn't satisfactorily
cover the situation, I thought it
rather arbitrary ol Goodyear not
to mnegotiate the point in good
faith with the men.”

“Now, situations arvise out on the
joBb—I have to work for a living;
however, the living I get here
isn‘t good enough to cause me to
stand up under dictatorial type of
management. T lought four yvears
against dictators; I don't have to
work for one and I feel that at
any time I decide on the job that
this job isn't good enough to hold
me, I can punch out and go home.
However, I would like to work
for Goodyear; 1 have heard be-
fore T went to weork for Goodyear
they were a good Company to
work for, Since I have been here,
the high-handed manner in which
they have dealt with labor has
fust about convinced me that they
are nol a very good Company to
work for. However, T would still
like to stay on a while and sce if
some of these differences can’t be
seltled.”

‘T am a good loyal citizen and I
realized when 1 was in iraining
the Company told me—I asked
ihe question when it was brought
up about continuity of the opera-
tion, of my instructors; I said.
‘Do you mean there will be mo
strikes at this Plant?” Knowing
full well that the only power a
labor Union has is to strike, when
evervthing else has been exhaust-
ed, and they told me that man-
agement would bhe [ully capable
of running the Plant for a period
of two or three weeks in case of
a walkout and I will say for my-
self, and for the men that was
on the strest, had a eritical situa-
tion arisen in the Plant, we were
ready to came back in and handle
it. We merecly wanted to bring to
the attention of people that we
were very, very much dissatisfied
with the manner in which we
were being treated.”

Although they were not officially
before us, the grievances to which
atteniion was being called consist
of a series of arbitrable guestions.
Whetlhier or not the rulings would
favor the nion we de not know,
put it was abvious that the person-
nel inveolved places its honest con-
victions ahove arbitration or collec-
tive bargaining. In brief, the popu-
lation as a whole has no back-
ground o¢f industrial expervience.
The Company, in our opinion, must
realize thig because it showed ex-

treme reserve in penalizing the
strikers.
We want next o cxamine the

several charges made by the Union.

Some of these are general com-

plaints, others are dirvected to prove

discrimination.

(a) The language of the Corpora-
tion's letter to each individual,
other than the 48, contained a
paragraph as follows:

“Although no  disciplinary
meastres have been taken for
yvour action con October 3.
1956, you are hereby advised
that any similar action in the
future will be cause for im-
mediate discharge.

The employees objected to this
paragraph as containing ‘“‘threaten-
ing” language and some even con-
sidered 11 in violation of Pestal
Regulalions. From your arbitrator’s
point of view., the pavagraph is a
simple explanation of how the p2n-
alty elause in Article V was applied
and a further statement to the cf-
fect that a recurrence of a violation
will result in the applicaiion of the
penalty in full, This cannot under
any condition be considered to be a
“thrcecat’ since both parties agreed
thal cischarge is an acceptable pen-
alty lor those who viclated Article
V.

The language of the identical

letters sent to each of the 48

refers to this matter as follows:

“Any further violation of the

above contract provisionsg on

your part will result in im-

mediate discharge.

Again, this language cannot he

interpreted to be a “threat.”

but a simple statement of the
lfact baged upon a similar state-
ment 1o which these employvees
had agreed te in the first place

(Art, V),

The 48 who were suspended re-

ceived their letiers by special

messenger. Muceh direet testi-
meny was presented which in-
dicated that the employees ob-
jected to the manner in which
the delivery was made and to
the time of the delivery., We
agree that the special messen-

(b}

Goodyear One Of
11 Firms Bidding
For FIR Contract

The Goodyear Tire & Rubber
Company was one of 11 firms sub-
mitting a proposal to participate
in the design, development and con-
scruction of 2 food irradiation re-
actor (FIR) for the U. 8. Army
Ionizing Radiation Center.

The Atomic Energy Commission
sald the proposals which are now
being evaluated were submitted in
response to a general AEC invitation
to qualifed engineering and manu-
facturing concerns.

The reactor will provide an in-
tense source of gamma radiation for
use in the food irradiation and pre-
servation program of the Quarter-
master Corps, and in experiments
with other materials. It will be water-
moderated and will be fueled with
solid fuel elements. A preliminary
design concept is being completed
for the Commission by the Internu-
clear Company of Clayton, Missouri.

Site Selection

A site for the center, which is to
be operated under direction of the
Army Quartermaster Research and
Development Command, will be se-
lected soon by the Department of
the Army on the Basis of recommen-
dations of a joint Department of
Defense-Atomic Energy Commission
site sclection review committee.

The other hrms submitting pro-
posals were: ACF Industries, Inc,
Washington, D. C; AMF Atomics,
Inc., New York, New York; Atomics
International, Conoga Park, Califor-
nia; Bell Aircrafe Corporation, Buffa-
lo, New York; Blaw-Knox Company,
Pittshurgh, Pennsylvania; Burns and
Roe, Inc., New York, New York;
Ebasco Engineering Company, New
York, New York; H. K. Terguson
Company, Cleveland, Ohio; Kaiser
Engineers, Oakland, California; and
Rust Engineering Company, Piuts-
burgh, Pennsylvania.

gers may nol have used good
judgment in some cases aud
that the method used in the
case of Mr, (call-in-pay)
was perhaps preferable, bu,
when one lopks at the piecture
as a whole, this particular item
becomes of very minor signiii-
cance and lends to indicate that
the Union is reaching out {ar
and beyond the issue propzr in
setting up its defense.
{(¢) A similarly minor claim is based
upen the Union's objection (o
the manner in which the em-
pleyvees were paid, The objec-
tion here is based upon an ai-
leged violation of XV /2:
“The Cempany shall continue
ithe present practice of paying
those employees who are not
scheduled to work on ‘pay day’
at the end of their last regu-
lar work day prior to the day
designated as ‘pay day’.”
The Company indicated that
this practice of handling pay
checks applies to shift workers,
to vacation and to other ar-
rangements but has never ap-
plied io suspended employces.
Here again, the procedure can
be changed by mutual agree-
ment arising out of collective
bargaining.
The nion charged the Com-
pany with a violation of Article
VI1I, Scction 3, applicabic parts
of which read:
“When an employee is divect-
ed by supervision to appear
in the office, there tc be repri-
manded for a matter likely to
result in discharge cor suspen-
sion, the employee will be re-
minded of his right to bring
his Union representative intc
the discussion at that time and
the Union representative will
be informed of the action tak-

(d)

The clause, in our opinion, is a

Karl E. Beu

Beu Named Chairman
0f Technical Session
At National Meeting

A Goodyear Atomic employee has
been named a chairman for one of
the sessions of the Pitshurgh Dif-
fraction Conference. ’

He is Karl E. Beu, superviso.,
physical measurements. He  will
handle the session on instrumenta-
tion and metheds.

The conference, which is the Four-
teenth Annual Conference, wiil run
from October 31 to November 2, at
the Mellon Pittsburgh,
Pennsylvania.

Institute,

The instrumencation and methods
session will be ar 2 p. m. Wednes-
day, October 31,

Papers will be presented by rep-
resentatives from Pennsylvania State
University, du Poat, the Edsel B.
Ford Institute for Medical Research,
the Armour Rescarch Foundation,
the American Vicose Corporation,
and the Battelle Memorial Institure.

protective clause to prevent the
possibililty of unduc pressures
being placed upon an employec
without counsel. It does not
slate that emplovecs must be
called into an office lo be repri-
manded. Whether or not the ar-
ticle was viclated in the case of
Mr. . . . would depend largely
upon what t{ook place in the
oftice. Aside from the fact that
Mr. .. . is perfectly able to take
care ol himself, it is cur under-
standing that he was called into
the office because this was the
only way in which the Com-
pany could deliver his “letter”
having failed te find him at his
home. Tn brief, VII/3 did not
come Into play at this point; it
would howecver apply in cases
where the Company is question-
ing the employece in order to
establish his guilt and deter-
mine his penalty,

Lzt us next examine the major
charge: discrimination. The Union
claims that the 48 were diseriminat-
ed against becausc they were pun-
ished differently than were the oth-
ers who also took part in the strike;
that no proof oxists to the effecl
that these men were the instigators
of the walkout; that time clocks
are nol synchronized and therefore
clock card times do not necessarily
prove which group left its job
first; that these 48 were convicted
without a trial,

The Company states in effect that
Lt rimuld have discharged all striker.

ui—

“In view of the fact that this.
was the first incident of thisg
Lype, the Company has decided
al this time to discipline only
those employees in the X-700
Building who initiated the walk-
out, such discipline to be much
less severe than might be ex-
pacted,”

In ovrder te apply some measure
of disciplinary action to act as a
deterrent to any recurrence of the
event, it decided to apply o lay-off
penalty to the first major group
that walked off the job.

Any even cursory analysis of the
“clock-out” times clearly shows that
the walkout started in X-700 Build-
ing, that it was initiated by 724
persennel and followed up by 723

(Coutinned on page 3)
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THE 2EST IS YET TO COME

I''’s YOUR RESPONSIBILITY

Next month is election time.

On November 6, eligible voters, including Goodyear
Atfomic employees, will go to the poles to vote for the men
they want fo be president and vice president of the United
States. Many other contests — for U. 5. Congressmen, state
and local officials, — will be decided, as will many bond

issues.

If you dor't vote, don't complain on the morning of
November 7. All too often this is the patiern.

“What good is my litile vote?” many individuals ask.

“I* wor't do any good.”

T his simply is not true. If every voter took that attitude,
a handful of people could rule this country. It takes every-
body’s vote to insure a real functioning system of govern-
ment such as we have. Democracy is the privilege and re-
sponsibility of every man and woman in the United States.

One vote added to another vote soon totals a lot of votes
and defermines a winner. Inform yourself on the issues and
when the time comes, November 6, exercise your prerogative

and vote.

BLOOD PROGRAM

(Continwed [rom page 1)

employees are unable to give due o colds, etc. In order to fill-out the donor
list it then becomes necessary to selece other donors, some of whom may

have given during the previous visit.

The Blood Bank System has worked out quite well inasmuch as several
hundred members of employees' families have benefited from the GAT
Blood Bank. There is no charge for the blood drawn from: the Bank and
employees have access to whatever amounts their physicians request.

There has been som¢ misunderstanding on this point due to the fact
chat the hospital generally has a service charge for handling the blocd and
taking care of the transfusions, ctc. This charge varies with the hospiaal,
but generally the charge is $7.50. The charge should never include the cost

of blood.

If any employee pays for blood drawn from the Blood Bank, exclu-
sive of the administering cost, community relations should be informed s

quickly as possible.

The GAT Biood Bank, as now organized, covers the possible blood
needs of approximately 20,000 persons — the employees, their immediate
famnilies, parents of employees and parents of employees” wives,

Shift Bowling Leagues Are Organized

This vear for the frst time shife
bowling leagues. have been organ-
ized. To date, seven shift leagues
have been formed in the area.

In Waverly a four ream A Shift
league, a four team B Shift league,
a six team C Shifc league, and a six
tearn D Shift league have been
formed.

A Shifr league officers are: Bill
_farbert, Department $13, president;
H. D. Hewite, Department 8§24, vice-
president, and J. R. McClure, De-
partment 813, secretary-treasurcr.

B Shift league officers are: J. F.
Bruno, Department 813, president;
G. L. McGee, Department 731, vice-
president, and Norb Vulgamore, De-
partment 812, secretary-treasurer.

C Shift léague officers are: J. C.
Simpkins, Deparument 424, presi-
dent, and C. T. Quinlan, Department
812, secretary-treasurer.

D Shifr league officers are o be
elected.

In Portsmouth, a four team A
Shift league, a six ream B Shift
league, and a six team C Shift league
have been rolling since the third
week of September.

Officers of the A Shift league are:
Hal Colcord, Department 712, presi-
dent, and W. T. Durbin, Departr-
ment 810, secretary-treasurer.

Officers of the B Shift league are:
Edgar Bikbey, Department §11, pres-
ident; Don Gastelle, Department
821, vice-president, and J. E. Brown,
Department 813, secretary-treasurer.

Officers of the € Shift league are:
J. C. Salisbury, Department 826,
president; G, W. Parks, Department
731, vice-president, and Qrin Schell-
enger, Department 823, secretary-
treasurer.
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LECTURES., MOYVIES. AND FIRE

an opportunity to learn what to do in case of « fire,
The demonstration in the picture chove shows firemen

FIGHTING demon-
strations highlighted Fire Preveriion Weel, October
7-13, for employees. During the week employees had

extinguishing a Class A fire (combustible material —

wood, paper, ete.). In addition to this many fire safely
meetings were held and a lefter was sent to all em-
ployees advising them what to Iook for in the wuy of
fire hozords in the home.

CAMPAIGN

(Continned from page 1)

had cocperated in past drives and
would continue to support the All-
In-One Campaign.

The union presidents intro-
duced union members, D. W. Clith-
ero and J. T. Rhea, who represent,
respectively, Local 10-689, and Local
66. A

Area Representatives

at the kick-off campaign and spoke
briefly of their needs and plans. Rep-
resenting the areas were Walter
Grubb, Portsmouth and Scioto Coun-
ty; Robert Vallery, Pike Counzy; J.
Donaid Raecliff, Chillicothe and
Ross County; and Charles M. Gaskill,
Jackson County.

P. F. Bliss, commuanity relations
coordinator, who is chairman of this
year's campaign, said, “The 1936
drive will, as in the past, emphasizc
a percentage participation goal of all
employees.”

The money raised by the cam-
paign was sent to the four-county
the donor’s
choice. The corporate gift is dis-
rributed among the arcas on a per-
centage basis which is derermined

area in accord with

by dividing the employee area con-
tributions into the total pledged.

Employees were able to check the
daily progress of the campaign by
watching the Red Feather type ther-
mometers, which were erected at the
two main plant portals. The acculu-
lative percentage participation figure
was filled in each day.

IN MEMORIAM

Mrs. Grace H. Taylor, 89,
of Boston, died October 9.
A son, W. H. Taylor, is in
Department $30.

George Roscoe Tomlison,
71, of Lucasville Route 3,
died September 18. A daugh-
ter, Mrs. Minnie Leist, is ip
Department 426,

Champions Awarded Trophies

Tophies were presenied fo indi-
vidual champions and to the cap-
tains of the various team champ-
ions:

BOWLING—WOMEN’'S LEAGUE

Jackson: League Champion, Hot
Shots, Faye McPherson, Captain.

Waverly: League Champion,
Lucky Strikes, Anita Brower, Cap-
tain; Tournament Champion. Pin
tSp_Eitts.-rs, Virginia McDoneld, Cap-
ain.

Porismouth: League <Champion,
Finance, Nellie Ferrarte, Captain;
Tournament Champion, Safety, Bar-
bara Howell, Cap!lain.

BOWLING—MEN'S LEAGUES

Jackson: League Champion, Short
Cireuits, Emil Bocz, Captain.

Waverly: Monday Night League
Champion, Laboratory. Frank Voss,
Captain; Wednesday Night Leagu:
Champion, Laboratory, Howard
Galloway, Capizin: Tournament
Champion., Power, H. McCletland,
Captain.

Chillicothe: League Champion,
Stores, Bert Urich, Capiain; TFour-

nament Champion, Firance, Lou
Parker, Captain.
Portsmouth: League Champion,

Blocpers, Bob Adams, Captlain.

COMPANY BOWLING
TOURNAMENT WINNERS

Women: High Team {1}, Training,
Portsmcuth; High Team (2). Sirilk-
ers, Jacksen; High Doubles (1}, Jean
Bluebaum and Nellie Farmer:; High
Doubles {2}, Fhyllis Lallow and Jo
Arnold; High Singles (1}, Nelle Far-
mer, Jackson; High Singles {2), Vic-
ki Gooedrich, Waverly.

NMen: Highk Team (1}, Stores, Chil-
licothe; High Team (2), Finance,
Chillicothe; High Doubles (1}, Perry
Paloisi and Bill Levier; High Dou-
bles (2}, George Abhraham and Bob
Gillespie; High Singles {1}, Len
Fisher, Chillicothe; High Singles
{2}, Perry Daloisi, Waverly; Com-
pany Champicn, Dick Schneider,
Chillicothe; Runner-Up, Bob Gilles-
pie, Jacksecmn.

INDIVIDUAL BOWLING AWARDS

Woemen: Highest Single Game,
Cynthia Schrier: Highest Thres
Game Series, Phyllis Lallow.

Men: Highest Single Game, Vince
Montaven; Highest Three Game
Series, Vince Montavon.

TELEGRAPHIC BOWLING

Goodyear-Wide Telegraphic
Champions: Martin Collier, Captain,
Clay Burkholder, Frank Berry,
Warren Gilliland, and Burdell Hofi-
man, {Fifty feams Irom 14 Good-
year bplanis participated in this
tournament.)

Recognition Award: Bob Gilles-
pie, Captain, Dick Schneider, Gene
Boozell, Steve George, and Chuck
Trivisonno. {(This tezm represented
the company at the Midwest Bowl-
ing Tournament at Pontiac, Michi-
gan.}

TOUCH FOOTBALL

Porismouth: League Champilon,
Inspeciors, Sonny Ross, Capiain,

BASKETBALL
Waverly: League and Tourna-
ment Champion, “A' Shift, Bill
Harber:, Captain.

Porismouth: League and Tourna-
ment Champion, Inspectors, Gordon
Williams, Capain.

SQFTBALL

Company Champion:
Bim Walder, Manager.

Waverly: League Champion, ©Qld
Pros, Bim Walder, Manager.

Porismouth: League Champion,
Finance. John Gemperline, Mana-
ger.

0ld Pros,

GOLF

Company Champion: Roy Gustav-
SOTL.

Circleville Men’s League Champ-
iol_'i: Akronites, Vince DeVito, Cap-
ain,

Portsmouth Men's League Champ-
ion: Sandbaggers, CThuck Trivison-
no, Captain.

Jackson Men’s League Champion:
Hookers, Dean Miller, Caplain.

Jackson Women's League Champ-
jon: Meredith Evans,

GRIEVANGCE

(Continned from page 2)

personnel in X-700 and X-720. In
briel, the data shows that a large
group of employees (38) elocked out
at Station 37 all within ihe period
124 to 12,6 and that 10 others clock-
ed out at Station 11 between 12.6
and 12.7. It is possible that these
pecple were under the mistaken
impression ilat other groups were
also quitting at the same time
throughout the Plant. Thus, this
group of 48 who rang out between
124 and 127 are in fact the initia-
tors of the walkout. Had other
groups also moved at or about this
time. the question of whether or
not all clocks were synchreonized
might be raised provided the other
groups had not been penalized.

The only other questicn remain-
ing concorns itself with whether or
not the Company’s action in penal-
izing the initiators was diserimina-
fory. We bslieve not. First, the
Cempany was clearly forced to take
action and it was forced to take
this action on a small group basis
else the Plant would have to shut
down. How many of the employees
would have walked off the job
without having been preceded by the
48 in gquestion, will never be known.
We believe however that the initia-
tors bear a heavier burden of re-
sponsibility for what happened than
do those who followed and there-
fore must uphold the Company's
judgment in selecting this particu-
lar group in applying its penalty.

As to the severity of the penalty
there can be only one comment.
Considering the nature of the op-
eration, the physical consequences
of a shut down, effects of the shut
down upon the comrnunity, the
effect upon costs and related mat-
ters, the punishment given these
employees can at best be character-
ized as extremely mild.

AWARD: We find that the sus-
pensions given 48 employees were
Tully justified and therclfore must
reject the Union'’s request made In
Grievance I-176.

The quickest way to make your-
self miserable is fo siart wondering
whether vou are as happy as you
could be,
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ATHLETES HONORED AT SECOND ANNUAL BANQUET OF CHAMPIONS AT LAKE WHITE

Edmund Gives Main
Talk; 150 Attend, Get
Individual Trophies

"The things you do with your
working hours determine what you
have; the things you do with your
leisure hours determine what you
are,” declared W, H. “Bid” Edmund,
at the Second Annual Goodyear
Atomic Banquer of Champions.

Edmund, who is director of rec-
reation for The Goodyear Tire &
Rubber Company, delivered the prin-
cipal address at the banquet held
earlier this menth at Lake White,

Approximately 150 men and wo-
men employees, all of whom were
champions in their respective sports
during the past year, were presented
trophies and recognized for their
athletic prowess.

Trophy presentations were made
by members of GATs Operating
Commirttee, or their designated rep-
resentatives.

R. F. Jones, supervisor of recrea-
tion, told the athletes and guests of
the recrearion department’s fuure
plans. The athletic events dlscussed
were football, bowling, basketball,
softball, and golf.

F. D. Hyland, recreation depart-
ment staffman, thanked the group of
athletes for their cooperation in car-
rying out the recreation program.

Edmund, in explaining his leisure

e

e statéeni, said that the com
munity groups in which employees
participated were the determining
factors in what they made of them-
selves.

Communily Groups

He mentioned working in com-
munity groups, not cnly as an Indi-
vidual but as a family. He cited such
things as rhe church choir, PTA,
schocl board, and city council.

"You have an unigque organization
at Goodyear Atomic Corporation,”
the speaker said, "in that you arc
representatives of all the many near-
by communities.

“The use you make of your leisure
time will determine what you are
and how you will work with these
groups.”

Edmund told the group that thelr
presence at the banquet indicated
that they had put a lwtde “extra
something” their activity to
come out o top.

“You also have gained something
from those who are not here ro-
night,” Edmund said, “and that is,
it takes all of the participants
make the sports in which you people
compete possible.”

L. E. Fuller, superintendent, pet-
sonnel services, introduced Edmund.

Trophy presentations were made
by D. H. Francis, G. H. Reynolds,
W. A. Brown, H. H. Kenny, D. W.
Doner, J. S. Dysart, C. L. Jenkins,
and J. R, Shoemaker.

P. F. Bliss, community relations
coordinator, delivered the invocation.

The banqguer concluded with the
showing of a color film of the 1956
Sugar Bowl Football Game between
Georgia Tech and the University of
Pizrsburgh.

into

APPROXIMATELY 150 EMPEOYEES attended Goodyear Atemic’s Second

Bnnual Banquet of Chumpions. The pictures on this page record the
event, which was held this month at Lake White. Dick Schneider., com-
pany champion, received his iropity and congratuiafions, piciure top
left, from GAT's general manager, D. H. Francis. The cameraman
“eaught” some champion members of the distaff side, upper right, They

CHAMPION ATHLETES pick up their

individual {rophies. above leit,

from R. F. Jones. From left are Steve George, Lou Domnini, Mrs. Carl

Crawford, Bernie Haas, Mrs., William Clements, Jerry Wiseman, and

Millard Line. Guests are shown in the other two pictures. In the center
photograph, from left. are Mr, and Mrs, Warren Farmer, Dick Grow.

are, from left. Pat Hawkins, Barbara Howell, Retha Massie, and Betty
Stroth. From left at speakers table, lower left, are J. R, Shoemcker, H. H.
Kenny, G, H. Reynolds, W. H. “Bid” Edmund, H. F. Jones, and D. H.
Truncis. Golier Ed Tépper, lower righi. looks over ilie champlonship
golf trophy won by Roy Gustavson, center. Many other individueal
frophies were awarded to other champions.
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Bob Gillespie, and George Abragham. From left 1o right, third picture,
are Muriel Recter, Vickie Goodrich, Mary Frances Swick, Bob Adams,
Jack Webb, Lemoin Elliott, Bill Hammond., Virginic McDonald, and
Cynthia Schrier. This was the first time that the women were present
at the Banquet of Champions.

Hardwood Action Begins
End 0f Novembexr For GAT

The Goodyear Atomic basketball
season will open the last week of
November. The recreation depart-
ment says all leagues must be or-
ganized by November 1. Teamn cap-
tains should submic a team roster to
the recreation department as soon
as possible.

It is anticipated that leagues will
be formed in Waverly and Ports-
mouth. If there is sufficient interest
in other areas, leagues will be organ-
ized.

All team rosters must be submitted

on an official team application blank,
Fhese application blanks are avail-
able at the recreation department.

Clean Gardens
Empioyees who were assigned a
garden lot should remove all stakes
and poles immediately, All lots will
be plowed and disced by November
1.

Named To PTA Board

Jerry Ross, Department 644, has
Leen named to the executive board
of the Friendship PTA. Ross, who
has been active in PTA work, is also
treasurer of the association.

Goodyear Atomic Corporation
P. O, Box 28
Portsmouth, Qhio
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