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GAT Power Relieving
East Coast Emergency

Goodyear Afomic and the other Atomic Energy Commission Guaseous
Diffusion Plunts at Oak Ridge and Paducah are serving the nation by

helping to relieve critical shoricge of eleciricat power. By voluntarily re-
ducing their power demand, the three AEC planls released power to be

delivered to the East Coust area,

Atomic Energy Commission Chair-

man, Glen T. Seabory, reported a
reduction of 650,000 kilowalts was
made in response {o the Presiden-
ficl announcement thal power would
be moade available to help relieve
criticai power shortuges,

The reduclion ol power censump-
jon at the
" complished in two sleps. On July
1-2, approximaiely 450,000 kilo-
watts of power wus reduced for
transmigsion by interconnecting grid
to various cities in the East, Mid-
west ond South as required. On
Tuly 26-27. 200.000
kilowaits of power was reduced at

three plants was ac-

an additional

the uranium enriching plants for re-

assignment to the New York City
area because of the failure of two
large Consolidated Edigson Com-
puny’s generating units.

The eleciricily is being reassign-
ed pursttant o steps identified by
the Qfice of Emergency Prepared-
ness in its ellort to relieve serious
shortages during the summer peak
SEUSon.

The power reduction is expeciled
to continue until the crifical power
shortage is ended, which is expect-
ed to be arcund late September.

The tolal reductions and the sup-

pliers making the reassignments

were:

The following arbittalion award was received from Robert G,
Mclntosh whe acted as asbitrator and heard o case involving the

UPGWA on June 4. Originally two cases were scheduled to be

heard: however. one cuase was wilhdrawn prior to the heoaring.

GRIEVANCE C.3598
Grfspance: The Uslon  protested
that  the
form
the custodial

cstah-
30 by
check  was re-

the  fac Company

Hshed =z numbered
which

corded daily vn # log by the custodian

and an assistant, both noea-hargain-
Ctag unic employes, inidaling the re-
port that the repository was secured
at the end of the day.

As a result of the seourity check
changes the Unmon hled the subject
grigvance.

The parties stipulaged thar (1)
astodial checks were always per
formed by non-bargaining unic per-
sonncl; (23 the collective bargain-
ing contract is subject w AEC regu-
lations; and T3} the Unicn
ceptified sometime in 1995,
While the
gree on the weording of an issue
from their pesitions and suggested
forms of issue, the poiar w be de-
Did the Company vioke

WS

Liswe: sarties did not

cided Is:
the Contrace, Article X1V, Sections
3 and 10, in establishicg form 1730
to be used by non-bargaining unit
crsannel  in reporting  repository
securiy?

Disenssiorn: The Union's position
was that the Company reduced the
parrol checks to 25 percent and in-

stalled the daily check-on register

for the purpose of reducing guard
personnel. This certainly is a fair
assumption. on its parr, but before
the Company can be laulted, its con-
duct must be tested in the light of
the Contract.

MNeither party disagreed thar ABC
has required only a 23 percent patrol

security  check. 1f the Company at

one time cxceeded  this does not
mean thar it should always do so.
Henee,  the

check

reduction of 4 patrol
was properly within the re-
straints under which both dhe Com-
pany and its guard personned Jabor,

Further, the daily register by cus-
rodial persoanel of check-out security
is 4 definite requirement uader reg-
of AEC. In
therefore, che

ularions establishing
this,
I Qperaring
lines of irs mandate. So chat it can-

Company  was

within  the

<on-

not bz said under the circumsrances

and contracteal agreemwent to have
beerr derelice to i obligations 1w
the Union.

thar ihe

The award i

Company did wor violate the Con-

Awward :

tract, Article X1V, Sccrions 3 and
10, in establishing form 1730 o be
used by noa-bargaining unit person-
nel in reporting reposttory security,

and the gricvance Is rejected.

DeYoung Reviews
40 Goodyear Years

Forty-three years ago Hussell
DeYoung was an I8-year-old
co-op troinee at the B. F. Good-
rich Company. Later. he switch-
ed fo Goodyear under a student
CO-Op Progrom.

The reason for the switch and
what hus happened to him since
ore discussed in o 40th anniver-
sory. inferview on puges 2 and 3.

OAX RIDGE — 100,000 kilowatls
being reassigned by the Tennessee
Valley Authority,

PADUCAH — 235000 kilowatts
reassigned by Electric Energy, In-
and 165.000 kilowatls
by the Tennessee Valley Authority.

PORTSMOUTH — 150.000 kilo-
witts reassigned by the Ohio Valley

corporated,

Electric Corporation.

The power curtailment at the
plants means o temporary reduction
in the production of enriched ura-
nium, In its gnnouncement, the Com-
mission emphasized thal reductions
will not prevent the AEC from meet.
ing ils commitments for enriching
services. since adjusiment in its pro-
duction plants can be made later to
compensate for any short term re-
ductions in power as contemplated

for the summer months.

AEC Reviews Private
Ownership Status

EDITOR'S NOTE: Confliciing staternents and press releases concern-

ing private cperation of the guseous diffusion plants have created

some cvonfusion as to ils current siates, The lollowing statement was

reledsed July 21 by the Alomic Energy Commission in response lo

inguiries from the press.

The plans o ser up a separate
uranium enrichment directorate have
been dropped. The uvranium enrich-
(Nt deseribed i the
AEC of November
14, 1969, would have been a separ-
ate organizational entity wichin the

directorate
anaouncement

AEC for the purpose of conducting
the uranium enrichment acdvitices ar
this tine.

No other policies with respect 1o
uranivm enrichment activides  have
been changed.

The Atomic Encrgy Commission
recommended 1o the President  in
1969 that ir

the objective of the Government to

Seprember should e
uleimately establish the uranium en-
richment step of the fuel cyde for
civilian nuclear power plamsts as a
part of che private scctor of  the
The White House an-
November 18, 1969,
thar the uranium ¢nrichment faciti-

CCOTIONY.
nounced oo

ties should be transferred o the pri-
vate sector, by sade, ac such time as
various nacional mtercsts will best be

Computer Used To Locate

Hazardous Work Areas

Former GAT employe WU R (Bill} Mid

has developed a new

system that may prevent ac accdent in one of the many Goodyear Planes

around the world.

Mitler, now manager ol corporate
safety for GT&R recently introduced
the wechaigue of computerized pin-

pointing  of poteatal safety  prob-
lems. The modernistic system  uses
suplisticated management echnigues

e

COMPUTER SAFETY W. R. (Bill] Miller, Muanager of Corporate Safety for
GT&R and Clyde French. Supervisor, Safety look over the computerizing
technigues used in GAT's Salety Program. Miller, formerly employed in
urcnium conirel subdivision, took advantage of his recent plantsite visit to

renew many of his old acquaintances.

served, including a reasonable re-

wrn to the Treasury. There have
not been, and there are not now
any actual  plans lor the sale of
these facilities.

The gaseous diffusion plants for
uraniums  entichment are  currenty
operating at a relatively smatl frac-
tion of thelr capacity and it is doubt-
ful that private indusory would find
and  operation  an

their  purchase

ceonomical veature ar this time.

On June 10, 1970, the Atwmic
Energy Commission submitted to the
Jotot Commiwee on Atomic Energy,
pursimnt to Secidon 161v of the
Atomic Energy Act, new criteria for

¢ for uranium

establishing the char
enrichment hased on comparabilicy
o a commercial operazion, The Gen-
eral Courngel of the ARC, in an opin-
ion dated JTuly 2, 1970, has stated
that these revised criteria are in con-
formance with the Atomic Energy
Act and other legislation, The Gen-
eral Accounting Qffice has issued a
legal opinion expressing doubt that
the AEC is autherized to adopt the
revised  oriteria which  conternplate
the pecovery of more than full costs
over a period of tme. The ARC is
asking the Depurtment of Justice for
its views.

involving accident analysis and data
processing o Jocate potential safewy
problems.

Whenever an accideni ocours, an

accident  report especially  de-
signed by Miller for use in the com-
puter — is Olled out. At the end of

cach month, an Accideat/Injury Re-
port (AIR) Analysis is printed for
cach plant and diswibuted 10 each
plant manager, safety manager and
personnel manager.

The AIR analysis 15 a
breakdown of each accident and in-

detailed

jury incurred by chat parcicalar plant.
fr lsts the name of the man who
had the accident, his department, the
projected  workmen’s  compensation
and medical costs, whether or not
the accident report was hled prompe-
ly and whether corrective action had

[)("('fl] taken o Pprevent 4 recarrence

Succeeding pages of the analysis
accidents  per  department,
of accidenms  {or
shift, projected costs of the accident

outline

pereentage cach

and which departments are contri-
buting the most 1o accident custs.

(Continned on paye 4)




By ROGER DAVIS
Editor, Akron Wingfoot Clan

Could there be a seranger contrast than the one Russell
DeYoung remembers when he looks back 40 years?

Today he is chairman of the board of Goodyear, the world's
targest rubber company. Forty-three years ago he was an 18-year-
old traines ac the BF. Goodrich Company — where he worked in
the facrory.

DeYoung stayed with Goodrich for a full year in the co-op
program, just fong enough to gec che first year of a five-year course
in induserial enginecring completed at Akron U, then he switched
to Goodyear,

The reason for the switch and many ocher highlights of his
Goodyear career were heard in an interview on the anniversary date
of his 40th year with the company — Aug. 6.

Listen in:

Clan: Mr, DeYoung, are there any particular events that
you remember hest?

DeYoung: Actaally, my anniversary date is July, 1928, 1 worked
as a co-op student pare time four years prior to my graduation and
they gave me credit for half of ic. The Aug. 6, 1930 date was
arbitarily picked by W. E. Thomas, who was the squadron pet-
sonnel man ar the time, .

There are three events that 1 perhaps remember best: when |
was made an officer of the company ( February, 1947 when 1 moved
buck to the parent company from Goodyear Aircrafe); when I was
made president, and when I became chairman of the board.

Clan; What are some of the more humorous events that
voue recall?

I2eYoung: There are many, bur my favorite is the time 1 was
mowing my lawn, and a guy mowing the lawn for the people across
-the street had a flat tire on his car.

Well, here he was witha flar and without the proper tools o
change it We gor to talking while 1 changed the dire for him. 1 said
it looks like you conld use some new tires and, of course, 1 suggest-
ed thar Goodyear would be a good place to get them.

Well, he looks at me (I'm in my old dirty work clothes) and
he says, “see that yard where you're working? T work at Plant 2 and
that yard belongs to my big boss ar Goodyear!”

Then of course there's the time during the Korean war when |
wenr to the Los Angeles plane late at night. Tr was about 2 o'clock
in the morning and with the time difference it was abouc & o'clock
in Akron. T couldn't sleep, so 1 got up early and went out o the
plang tw see what they were doing on the night shift.

Here T was locking around and this young supervisor didn'c
know who 1 was, so he started putting me out of the deparunent.
I didn't have a pass, dnd it was a special pass department. He was
right in doing it because 1 was an unauthorized visicor withoue
d ass,

Clan: Exactly what was your job when you started ar
Goodyear?

DeYoung: 1 was co-op squadron trainee and my first job was
curting stuck rubber ouc of a truck and stacking rubber, and it seems
like I spent a lot of time earlier sweeping floors.

Later T learned to do the main producrion jobs, such as build-
ing tires, curing tires, running che mills, and working the compound
rooms and the Jampblack rooms.

Clan: Wasn’t it rough learning the rubber business at the
ground level while attending college?

DeYoung: 1 don’t know whether it's a rough way to learn or
nor, bur it's the best way o learn because T think when the rougher
it is the more you learn and the more adaprable you become.

I think that some of our efforts in learning are too easy for us
I think learning is like the muscles of the body. If they're not used
encugh they become soft. The more you use them, and the tougher
it is, the stronger you become. That's the way I regard the learning
husiness and the roughness of it

Clan: Why did you switch from Goodrich o Goodyear?

DeYoung: Under the Goodyear policy 1 had to be a sophomore
before they would accepr me. So I worked at Goodrich for a year,
then switched tw Goodyear where T felr the betrer training program
was offered.

o

POSSIBLY THE MOST embarrassing event in Russell DeYoung's carcer was an elephant ride at the dedication of a Goodyear plant in
India. “We were to ride this elephant from the front gate down to the plant enirance and they had this beautiful silver ladder for us fo
climb abeard the elephant,” DeYoung explained. *Well, I ¢limbed aboard and discovered that the ladder was freshly painted that morn.
ing and here I was . . . silver hands and a silver spotted suit. And darned if they didn’t give me the ladder to climb down again!”
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Clan: Did you have »

DeYoung: Yes 1 did, an

Clan: Were you really

DeYoung: Oh yes, T w
HMe in Construction our in
building. When you're an a
Marker Srreet garage, you're
results. They widened Mar’
so L carried most of those das

Clan: In the early dum
day would become “the |
company? Did you ever
another job?

DeYoung: No, | pever
company at zll. Bur [ did o
went out and got another jol
wasn't going to leave unti ]
civil engineering deparement
gets you our in the open ar
of work,

When T was poing v
whether 1 wanted to be a ¢
and for the first 1two years 1
could go either way.

Clan: Why didn’t yo

DeYoung: Well, it was
a third less than 1 could ea

Clan: When you sta
depression was going o
thought perhaps you were

DeYoung: T owas young
sion, but there sure were tir
1 can remember working for
12 hours a week. It got pre

Clan: Later on in y
What was your impressios

DeYoung: My, Litchfic
the company interests ahead
dedicated 10 making Goodye
moral invegrity that tuth 2
what was right to make the
hard worker and he loved g

Clan: Mr. Litchfield
Airerafe production in 1944
In 1941 employment jum
was 35,000, How did yor }
ation of that magnituder

DeYoung: Keep pace
like the dickens o keep up -
It was & constant group of
must remember we were a
worked a lot harder. Tt was
umportant than the mone,
had a great group of people.

1 cann remember one of
and 1 prepared an elaborate
were having. It was a Saturd
which was very well done i
there and ler me ralk bet =
he locked at me with his big
anybody else is interested
counts s gereing results and
folded my long report and go
to report results from then o

Clan: What were v
your reaction when you he

DeYoung: [ owas work
YMCA. Everyone was keyed




in life?

i not o work in a rubber shop.
abour ir?

. about it 1 had worked part
where you could see things

ion job, as 1 was on the Bast

ricks up and vou can see the
-3 had o cur the garage off,

and a lor of concrete.

su ever dreeam that you one

ihe world's largest rubber
leaving the company for

~f becoming a factor in the
aving the company. In face |
dme, 1 had it all ser up, bur 1
cof what T had. Tr was in the
v of Akron, which once again
aild see the construction rype

aways debated inomy mind
eer or an mndustal engineer,
foubled up on the courses so 1

2 job?

w2 money. The job paid about
}ohar changed my mind.

. did you realize how rthe
are there times when you
i to "make it”?

creally sure abour the depres-
1 thoughe 1 wouldn't make it
v hour, and 1 was only getting
woghe rime.

xr vou met Mro Litchfield.
.

a1 individual who always pur
ang else in his mind. He was
on a sound basis. He bad the
1 mporeant thing and you did
y prow. He was an extremely
he future of Goodyear.

e in charge of Goodyear
ae facility had 150 employes.
190 and the wartime peak
:wirth a mushrooming oper-

ever kepr pace. I had to run
as always behind in some way.
but of course at the time you
d people were dedicated and
- push and the time was more
g..at efforr. 1 mean we really

races thar we were behind on
the reasons and problems we
ng and 1 presented the report,
y so myself, w P. W. He sat
it and two minures, and then
3 and said, "o you think chat
olslems? The only thing that
ae cusromer.” And with thar [
s office and stayed out except

w Dec. 7, 194172 What was
it Pearl Harbor?

on the handball court at the
he war in Burope, but now we

woere inoie, Woar, all our war. Of course, the momentum at Aircrafe
picked up fast. Some of the approvals that were being studied in
more and more detail were moved our immediately. They didn't
wasnt any delays, They had o act.

Clan: You returned to the parent company in 1947 with
an outscanding record of achievement at Goodyear Aircraft.
W hat happened to vou when you returned?

DeYoung: 1 was made vice president in charge of production
of domestic rubber plants and also was pur on the board of directors.
Later, 1 had the responsibility of the production problems of our
overseas plants,

Clan: You were elected president on Oct. 6, 1958 and
chairman of the board and chief exccutive officer on April 6,
1964, Are you personally satisfied with the growth and prog-
ress of the company in the years after you became chairman?

DeYoung: Of course not. The company hasn't grown as much
as it possibly could. It has bad great growrh, but it is just impossible
1 be sarisfied with all the things that are happening. We have
some spots in the corporation which haven't done as well as we
would have hiked.

However, Goodyear has made great progress. 1 don't want w
discount the effore of individuals who have worked haed o put this
company up where it s, Bur | don't suppose | ever will be really
surisfied, p

Clan: Many decisions are gambles. Was there any one
decision that was more of a gamble than the others? Did it
pay off?

DeYoung: [ think there probably were two big gambles. When
we went 10 the polyester in dres, and then laer the Polyglas tre.
And they both have paid off. In fact, very well.

Clan: Is there any one thing in your 40-year career that
you would do differently if you had the opportunity?

DeYoung: There sure is. 1 would have saved my earlier few
dollars and invested chem in The Goodyerr Tire & Rubber Com-
pany. That stock has just gone up and up. It's just fantastic.

Clan: What are some of the things that contributed to the
company’s success?

DeYoung: 1 think the main thing is having a dedicared orga-
nizarion, People who are willing o dedicate themselves to the com-
pany and to put the company’s interests ahead of everything else in
their minds. T think that's what makes the corporaticon,

Clan: As a private citizen and a corporation head, what
community problems concern you most?

DeYoung: Probably my greatest concern is the fact thar Akron
may be gerting more and more noncompetitive. It is difficule at
rimes to get the people w realize thar Akron is competing in an in-
rernational scene and not on a local basis. Another problem we
have is wying o turn the city around from one that has been decay-
mg. 1 think progress is being made in that field.

And, quire nawurally, we hope we are making grear gains in
solving any racial conflices thar may be affecting this city. And 1
ger concerned about the crime in the city and the face that T hear
so many people say they wouldn't walk downtown ar pight and
things of that sort. It’s rather sad.

Fi

Clan: What do you see in Goodyear’s future? Can the
company continue to grow at the rate it has in, say, the past
) years?

DeYoung: Well, 1 see grear growth in Goodyear's {futuge and
Iam very oprimistic about it. There isn't any reason why we can't
continue to grow, Fm nor so sure we shouldi't grow cdose o the
rare we have in the past 10 years. Maybe there'll be some ups and
downs, but in my mind this cempany will continue to grow.

Clan: What ingredients do you consider important in a
persen, and what advice would you offer a young person just
starting his or her career with Goodyear?

DeYoung: 1 chink the most important ingredient is & persomn’s
wilfingness 10 dedicate himself w his job. Also, w0 be competirive,
to be loyal, and o tackle any job regardless of how difficuls it leoks.
An individual must realize that there are lots of people to do the
easy jobs. The tough jobs are the diflicalt ones o A1} and this takes
a special type of person. I am wulking about the people who are
willing to dedicate themselves, and who are willing o purt forth an
all-our effore The individund who is worried more about getting
abead than what the pension plan s, or what the vacation policy is.
If 1 were just starting here, I'd think abour the opperrunities, not
just the fringe benefits.

Clarn: Finally, do you do a lot of looking into the furare?

DeYoung: 1 sure do. I chink that the grearese thrill in life,
frankly, is tomorrow, Planning where the company is going and
whar the goals are. If you can't see past today, you've had !

ONE OF THE HIGHLIGHTS of Russell DeYoung's carcer was
a visit to the Iron Curtain countries in 1963 where he met Soviet
Premier Nikita Khrushehev (left)—just one yvear hefore the hot-
tempered Russian leader was deposed and replaced by Aleksei N,
Kosygin, DeYouny, then Goodyear president, witnessed the Red’s
Revolution Day festivities in Red Square and met Khrushehev at a
reception fellowing the parade. He was with 19 other leading

industrialists on the tour.
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GOLF CHAMPIONS Checking over the scores thal won their titles wore
winners of the 1970 Goll Champicnships. Far right is 1970 and six-time
Company Champion, Pick Entler (D-561). Piciured cbove (1 to 1) is Compuny
Runnerup Ray Jamison (D-858) and flight winners Bill Schwamburger (D-

(Bim) Walder (D-732), Second Flight: John Thompson
Feurth Flight; oand Guy Parks

532), First Flight:
(D-761), Third Flight; Len Savage (D-552)
(2-731), Fitth Fligh,

GAT Golfers See Action
In Championship Tourney

Boiling hov weather Tailed o hamper the 100 strong golfers thac invad-
cd the Portsmouth Elks and Jackson Country Clubs in quest of GAT's 1970
Golf Championships. As the empertures soared, GA'T golfers settled down
to the business {and pleasure) of competing for the 1970 Company and

Flight Champioaship Titles.

Dick Eniler added to his many e
goll faurcels by shooting a “cool” 36- Summer student, Bill Schwambur-
& : ) ) * ¢ ) : . .
hole wotal of 153 (74-79) w win  8er, shota steady 80 1w win the hrst

flight. A, (Bim) “Walder also shot
an 80 w caprure the second Hight
title. John Thompson’s 86 was good
crrougl to pocker the third flight ro-

the 1970 Company Championship
by 3 strokes.

A pereanial winner, Dick Eoder,
has held the company champion -

tle 6 times zlong with his many phy. Len Savage and Guy Parks
ather solfing bonors pusted 96 and 98 respectively, 1o

rzke the wop spot in fourth and Hifth

Company runners-up spot devel-
fighzs.

oped into a real scramble with a
half  dozen golfers in contention
afrer the fiest 18 holes of play, Ray  ers for the
Jamison, hroke out of the pack and Dean

Rounding out the top ten contend-
Company Championship
WEre: Miller, Barr Huddle,
Gordon Johason, and Lou Bickett.

&

Two goll evenrs remain on the

grabbed  runners-up honors with a

fine 76 ar Jackson Fairgrecns Coun-

try Club. Ray scored an 80-76 for w3070 calendar: Mixed Two Ball

:{'5?\1_1-0;’41' 1 onshi | Championship——August 30 at Pores-
Flight chammpionship  play  saw ) . )

= b PPy s mouth Elks Country Club and a

several golfers rise w the challenge

caprure the zitles in their divi- September 12

Team Best Ball set Lor
ar Slq,lmr Giolf Course in Waverly.

and

sion.

{ GAT BETIREES enlist
hers recently when three popular

ed new mem-
employes endsd their Goodyear co-
roers. The friendly faces ol secrelar-
ies Clera Payne (upper left) and
Lelx Richey will long ke missed by
office service and planl engineering
personrel; as will the bubbling per-
sonality of L. M. (Pat} Crow {produc-
ion} pictirad below with Produc-
ilon Division Manager, Bob Ruther.
ford. The addition of these three
brings GATs total to 59 retirees.

-
GT&R Declares
Stock Dividend

Directors  of  The
Fire & Rubber Company declar-
ed 2 regular quarterly dividend
of 2114
mon stock, payable Sept. 13 o
sharcholders of record Aug. 18.

Clncfpc

FOR SALE

Goodyear

cents a share on the com-

1968 Buick Skylark. 2-dcor hmdtop
aulomalic, power  gleering, brown
wistddle tan viny! lop, Will =sell
under relail book price. Phone Fike-
{on 289.2069.

1967 Rumbler Rogue, 2-door hard-
logr, buckst seals, radio, automalic,
VB, low rmileage. Phone Portsroouth

353-0081.

Northwestern Starter Set (GOO)

3 5 7.9 ircns and putter, 1 and 3

woods and golf bag {red) McGreg-
wr. Price 33508, Phone Portsmouth
858-5270.

1966 Dodge Monaco 20,000
miles, one owner air conditioned,
excelent shape. $1200, Phone Poris-
moully 7Y6-2079.

1969 Cougur — P.5. Dise brakes,
lesctory air, new tires. Fhone Waver-
Iy 947-5495.

WANTED

Want in cor pool for day shifl
1800 - 4:38). Phone Portsmouth 354-
3a89.

Newlyweds

M. Courtwright (I>-351) and
Ann Vulgamore were married Au-
gust 15 at the Methodist Charch in
Waverly,
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Bryan Named To Serve
As Goodyear Emissary

After a year's leave of absence to serve as president of Lions [nterna-
tenal, W, R, (Dick) Bryan has returned 10 Goodyear in the newly creased

position of executive director of community services.

In his new post, Bryan will ill
major speaking engagements and
special assignment.

Prior to his leave, Bryan was di-
rector  of
for Goodyear.

mangement  development

During his term as inrernational
president of the service club, Bryan
visited 86 countries of the free world
and all of the 50 states. He had
audiences with 32 heads of staee,
including Pope Paul VI, President
Greorges Pompidou of France, Gen-
cral Franco of Spain, Emporer Haile
Selassie of Ethiopia, and King Rama
of Fhailand.

He logged 3500000 air miles in
visits to every continent and to such
remote  places as  Lambarene, the
African jungle hospital founded by
the late Dr. Albert Schweitzer.

A native of Wooster, Ohio, Bryan
was  graduated in 1938 from the
Coliege of Wooster with a bachelor
of arts degree. He did graduate work
at Ohio Srate University and actend-
od the Advanced Management Pro-
gram ar Harvard University in 1959,

He joined Goodyear in 1945 and
wholesale  operating

was  with the

department, In 1932, he moved 10
the Training Division as a conler-
ence leader.

From 1959 to 1963, as

of wraining, Bryan was responsible

manager

[}
W. R. Bryan
for one of the Jargest and oldest
waining  organizations of its kiou

in the country.

Active in fraternal, scouting and
civic affairs, he is a charter member
and past president of the Northease
Chapter of the American Society of
Fraining Directors,
president of the national organiza-
tion, He served as geacral chairman
of the 1961 Akron Area YMCA
campaign, znd the 1965 Goodyear
United Fund campaign.

and  was  vice

Celia, have
amd Larrv
The family lives at Doylestown, .

Bryan and his wife,
two grown childien, Sally

Compufer Safety

{Continned frome pape 1}
Miller says his primary responsi-
bility is “ro assist in idenrtifying the
safety problem in a given depart-
ment of a given plant.” Once this
he said,
the responsibility of the people In

has been done, it becomes
that plant and in that department
to solve the problem.

Of pardcular interest and impor-
tance s the way in which the AIR
analysis can ferret out accident re-
The ATR analysis lists po-
well  as

pedrers.
actual Jose-time
the porential
category which helps pinpoint the

rential as
accidents, and it s

the accident repeater.

A&

i

SToRK CHAT

Mr. & Mrs. Ronald E. Buckle,
{apprentice in D721, daugheer,
Bethany Jean,

Mr. & Mrs. Richard D, Gibson,

(I3-712), son, David Grane.
Mr. & Mrs. Michael Orlen
James Michacl,

{1
52173, son,

Mr. & Mrs. Ropald Ramsey (i»
373), son, Christopher Shane,
Mr. & Mrs. Neville L. Trimble

(127617, daughter, Bridger Lynn.
Mr. & Mrs. Robert ). Walsh (1D-

3115, son, James Erig
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