Goodyear Atomic Corporation

A Subsidiary of The Goodyear Tire

Rubber Company

Velume 36

Piketon, Ohio

September 1986

Number ¢

Martin Marietta
hopes to assume
Goodyear contract

Martin Marietta Energy Systems,
Ine., and The Goodyear Tire & Rubber
Company have sighed a letter of intent
preliminary to negotiation of an agree-
ment under which Martin Marietta
would assume Goodyear Atomic Cor-
poration’s management contract for
the Portsmouth Gaseous Thifusion
Plant,

The proposed management change,
announced Sept. 23 hy the two com-
panies, is subject to DOX approval,

The effective date of the transfer re-
mains undetermined.

Under the proposed change, Martin
Marietta Energy Systems, of Oak
Ridge, Tennessee, a wholly owned sub-
sidiary of Martin Marietta Corpora-
tion, would operate the Piketon facili-
ty for DOE.

Goodyear Atomie Corporation was
formed as a wholly owned subsidiary
of The Goodyear Tire & Rubber Com-
pany in 1952 when the parent corpora-
tion was selected to operate the
government plant, which was com-
pleted in 1966, Since 1952, the con-
tract hag been renewed nine times.
The exigting contract extends to June
30, 1988,

Financial considerations of the possi-
hle transfer were not disclosed. Ken-
neth Jarmolow, president of Martin
Marietta Energy Sysiems, said that
under the proposal, no change is eon-
templated in the level of employment
or in employee benefits at the Piketon
plant.

On the effective date of transfer,
employees of Goodyear will become
employees of Martin Marietta. Sup-
{Continued on Page 2)
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Donnelly

Representatives of several U.S. Governmend depariments, staie and local development agencies and

loeal elected offic

uls toured the Gas Centrifuge Bnrichiment Plant (GCEP) Sepl. 15 as part of o

spectal symeposium conducled by DOF and Goodyear Alomic. The purpose was fo help fomibiarize
agensy representulives with GCEP and 1ts pofentiol for allernate use. A second sympostum — designed
Jor lurge tndustirtal corpovations — has been planned for November, Representatives of DOK and
GAL alse will paréicipete in the Paternationel Trade Fair in Cleveland Oct. 22-25 1o promote GCEP,

To provide information to other
Federal agencies about the features of
its Gas Centrifuge Fnrichment Plant
{(GCIP) and the availability of the
Tacilily for non-enrichment use, the
U.s. Department of Energy and
Goodyear Atomic Corporation con-
ducted a symposium Monday, Sept. 15,
al the GUEP site,

T'he conference was designed to help
familiarize representatives of other
Federal agencies with the wide range
of GOEP manufacturing and ad-
ministrative facilities which could be
utilized for other purposes, specific
huilding characteristics and the oppor-
tunities the facility couid offer for their
operalions.

Repregentatives of Federal agen-
cies, conlractors and political leaders
(eommissioners, city council members
and members of chambers of com-
merce Trom Southern Ohio) were
invited.

Attendance totalied approximately
120, including personnel of the U5,
Tepartment of Energy and Goodyear
Atomice Corporation, along with local

civie  agency  and  poelitical
representatives.
Agencies and companies

represented included the National
Park Service; General Services Ad-
ministration; Bureau of Prisons:
Isotee, Ine.; the Ohio Department of
Development; Chio Industrial Train-
ing; American Enrichment Company;
Pike County Development and Energy
Management Corporation; Stone &
Webster Engineering Corporation;
URENCO, Inc.; Babeock & Wilcox;
Wright-Patterson Alr Force Base;
AlChemIE; and the Stanford Linear
Accelerator Center.

Symposium speakers, who alse con-
ducted a news media question-and-
answer session, included Deputy
Assistant Secretary of inergy John R.
Longenecker and Congressman Bob
MeBEwen, Sixth District of Ohto.

Future projects designed to attract
alternate users for the GCEP facility
include additional seminars and sym-
posium, participation in trade fairs and
joint efforts with Ohio congressional
representatives.

Safety appraisal
now under way

Environmental, Safety and Health
(E5&H) Initiatives announced last
year by U.S. Department of Energy
(DOLE) Becretary John 8. Herrington
continue to be implemented at the
Portsmouth Gaseous Diffusion Plant,

The Department of Energy’s
“Technical Safety Appraisal’” will be
conducted at the Portsmouth plant
beginning in October.

Following the reorganization of the
DOE ES&H program staff into the Of-
fice of Environment, Safety and
Health, directed by Assistant
Secretary Mary L. Walker, plans for
conducting independent. reviews of the
environmental and health/safety con-
ditions at all DOE nuclear facilities
were developed,

These plans, the Environmental
survey and the Technical Safety Ap-
praisal, will provide DOE with the data
needed to address, and improve where
necessary, environmental, safety and
health eoncerns in an efficlent,
uniform and aggressive manner,

The Portsmouth Gaseous Diffusion
Plant received priority ranking for
early review by the appraisal teams
due to its critical role in the national
uranium enrichment enterprise.

Phase I activities of the En-
vironmental Survey, involving
documentation review and personnel
interviews, were completed Aug. 15,

A spokesperson from DOE’s Office
of Environmental Audit and Com-
pliance reported the following team
obsgervations:

“There were no items identified dur-
ing the survey which would constitute
an ‘imminent threat’ to the life or
health of the general public or GAT
workforce. Consideration and concern
for the protection of the environment
were exhibited by all personnel intex-
viewed, both hourly and salary.”

The sampling phase of the In-
vironmental Survey, to be conducted
by Argonne National Laboratory per-
sonnel, is tentatively scheduled for
completion during the fourth quarter
of 1986,

The intent of the Technical Safety
Appraisal is to agsess compliance with
stringent DOK Order requirements in-
volving health and safety criteria, As

(Continued on Page 2)
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The stmadotion of wn aceident invobving o Tri-Siate Motor Transport {raclor-trailer corrying

eylinders of wraniwn hecofluoride to the Porlsmonth Gaseous Diffusion Plont was the simulabion
wsed to lest the plonticounty emergency prepuredness plan Wednesduy evening, Sepl. 24. The loca-
Bon was the plant’s Novth Access Koad. Representotives of DOE, the Okio Disaster Services Agency,
the Ohio WA, and Pike and Seioto sounty law enforcement, medicol and emergeney response per-
sonnel paritcipated tn the exercise. This was the third major test of the corporalofeounty plon.

Technical Safety Appraisal begins

(Continued from Page 1)
such, the Appraizal Team is composed
of specialists with broad technical ex-
perience. Team leadership s provided
by personnel of DOE’s Office of Nu-
clear Safety,

The Appraisal Team will potential-
ly conduct intensive workplace obser-
vations and personnel interviews
related o the following, and many
other, areas: conduct of routine opera-
tions and maintenance; training;
emergency readiness; nuclear criticali-
ty safety; security/safety interface; ex-

Community Activities

Bonnie J. Rumbie (I3-604) has been
elected to the board of directors of
Chrigtian Career Women, a national
organization of Christian women who
work in husiness, administration and
management career fields. Current
membership includes women from
more than 25 states and Canada.

lew Arrivals

Son, Brandon Neil, July 24, to Byron
{1-613) and Romona Park,

BSon, Ryan Francis, Aug. 18, to
Michael
Manning.

and  Kathleen ({D-115)

periment, engineering and safety
system reviews; facility safety
reviews; radiclogical and personne

protection; fire protection; and
nuclear/hazardous matberial

transportation.

Technical Safety Appraisal activities
are scheduled extensively for October.
A Pre-Appraisal site vigit by the ap-
praisal team was completed during the
week of Jct. 6,

Teamn members will be provided
basic orientation presentations, in-
cluding a uranium enrichment opera-
fions  overview, Emergency/health
protection/safety procedures review
and security/elassification information
review.

Goodyear Atomic management will
provide the team with an organization
presentation, and the team will share
the Technical Safety Appraisal pur-
pose, scope and ohjectives,

The appraisal team also will be pro-
vided with a general site tour and a
cansiderable amount of documentation
vefated to technical safety criteria.

The formal Technical Safety Ap-
praisal is scheduled for October 20-31,
Tearm members will continue their
documentation review and conduct
workplace  ohservations  and
interviews.

The workplace practices review may
occur on all three operating shifts.

to Martin

(Continued from Page 1)
plemental henefits unique to Good-
year, such ag the tire rebate program,
are under discussion.

Martin Marietta has recommended
to the Department of Knergy that
Ralph G. Donnelly, manager of the
Paducah Gaseous Diffusion Plant,
serve as manager of the Portsmouth
plant if the company ig approved as the
management contractor for that
facility.

A Goodyear Tire & Rubber spokes-
man said the Piketon operation “‘does
not fit into cur long-term strategic
planning since a new gas centrifuge
enrichment program was dropped by
the government in June 1985 in favor
of laser fechnology.”

Martin Marietta Energy Systems
has since 1984 been the management
contractor to DUE for the Oak Ridge

Fyrom lefl to vight wre Vieeent J. DeVito, v
TrERLgeT

for Fvricheng Operations & Development, DOE-ORO; C. M. Hutchings, adaiy

 Goodyear seeks to transfer contract
arietta Energy Systems

National Laboratory (ORNL), the OQak
Ridge Y-12 Plant, and the Oak Ridge
and Paducah (Kentucky) gaseous dif-
fusion plants,

The Energy Systems company was
formed in 1984 when its parent, Mar-
tin Marietta Corporation, was selected
to operate the four DOE plants.
Before that time, Union Carbide Cor-
poration’s Nuclear Division operated
the facilities,

Martin Marietta Energy Systems
headquarters are in Oak Ridge, and is
ane of five primary divisions of Mar-
tin Marielta Corporation, which has
headguarters in Bethesda, Maryland.

The other {four primary divisions
conduct business in the aerospace,
data systems, aluminum and basic
products {cement, aggregates and
chemicals) industries. Two other divi-
sions are engaged in new product and
environmental research,

© president, Sile Operalions; Wilbwr L. Walker, assistant

ralar,

Medieol, Sajely and Eweeromwment; Williwrm B Morning, dérector, Enviching Operaltons Divtsion,
DOE-OQRG; Bichard L. Shepler, president; Wugene W, Gillespie, sebeng moanager, Portsmowth Barich-

ment Office, DOE.

Employees receive sixth ES&H award

Tmployees of Goodyear Atomic Cor-
poration have earned another En-
vironmental, Safety and Health
“Award of Excellence” from the Galk
Ridge Operations Uffice of the 1.8,
Department of Knergy (DOE-ORO).

The award Sept. 16 recognized safe-
ty performance in 1985,

William F. Manning, Director,
Enriching Operations Division, DOE-
OREO, made the presentation to
members of GAT s Policy Committee
and the management of its Medical,
Bafety and Environment group.

The Award of Excellence is the
highest award made by DOE. To

achieve the award for safety perform-
ance, the operator of a DOE facility
must show a 15 percent or better im-
provement over the previous three
years in itg lost workday incident rate.

Goodyear mefl award requirements
of ne Type A mcidents during the
period, no fatalities, no multiple lost
workday injuries, no property loss in-
cidents exceeding $50,000 and no per-
son away from worlk for more than five
days due to an occupational illness.

The corporation has received the
“Award of Excellence” from DOF or
its predecessor agencies Tor 1976,
1977, 1879, 1980 and 1984,
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Based on identification and counseling referral

The Problem

A wide range of personal problems
affect job performance. Employee As-
sistance is an effective humanitarian
approach to social problems; as such,
it is a heaith program and a company
benefit. Employee Assistanceisalsoa
commonsense approach to job per-
formance; as such, it is an effective
management technique.

Ten percent of any workforce will
suffer from behavioral/medical prob-
lems gometime in their career. That
means that one cut of ten employees
will have a pergonal problem that will
interfere with his'her job performance.
Aleoholism, drug abuse, emotional dis-
turbances, and personal or family
stresses are examples of behav-
ioral/medical problems. These prob-
lems do not diseriminate with respect
Lo age, race, sex or social or educa-
tional background. They cut across all
job categories and are ag prevalent in
the executive offices as they are in
middle management, line supervigion,
clerical and production.

Industry stadies demonstrate that
employees with  behavieral/medical
problems:

*Are gbsent from the job 16 fimes
more often than the average employee
is.

*Receive sickness benefits six times
mare often.

*Have an accident rate 3.6 times
higher.

*Function at 67 percent of their
worlk potential,

*Iile more compengation claims.

* Are the subject of garnishment pro-
ceedings more often.

*Produce poorer quality work and
MOre serap.

Ou the average, an employee with a
behavioral/medical problem s
employed 14 years before being ter-
minated for poor job performance. The
problem affects histher performance
for six to eight of these years.

The human snd social costs are
equally as great. For example, alcohol
abuse alone ig involved in:

*"4 percent of all sulcides.

*5Y percent of all homicides,

*59 percent of all traffic fatalities.

And the aleoholic dies 10 {0 15 years
younger than other Americans do.

The economic loss is stagpering: The
MNational Council on Aleoholism es-
timates that aleoholism alone affects
conservatively six percent of an
average workforce and that 25 percent
of each aleoholic’s annual salary is the
avergge cost to the employer. On a na-
tional basis, this represents a $20

{By Shirley Couser)

biltiion dollar toss annually. This does
not take inte account losses related to
other chemical dependencies or behav-
ioral and emotional problems that af-
fect an employee’s performance.

The Solution

Our Employee Assistance Program,
based on early identification, attempts
to motivate troubled individuals to
seek help, The program is functional;
it is meant 1o be both preventive and
corrective in nature. OQur objective is
to reduce potential hazardous situa-
tions and agsist troubled persons in
restoring their productive lives.

*We believe that behavioral or
medical problems are preveniable and
treatable iffnesses.

*Individuals who seek assistance will
be assured a high degree of
confidentiality.

*The decision to seel assistance is
the responsibility of the individual
needing help and will not, of itself, be
detrimental to job security.

*If work standards are affected, 2

supervigory referral may be necessary.

*In the case of a supervisory and/or
union {where applicable) referral, the
individual’s health, safety and welfare
ig the goal.

*Normal policies, procedures and
labor agreements will remain in effect
under this program.

Program Referrals

T'here are many ways to gain access
to the KAP — self-referrals, family
and peer referralg, supervisory refer-
rals and union referrals, where
applicable.

In a seifreferral, a troubled ine
dividuai seeks help by contacting the
BAP Coordinator directly. The BAP
Coordinator then works with the in-
dividual to identify a resource to deal
with the problem.

In a family referral, the concerned
family seeks the advice of the EAP
Coordinator in getting help for the in-
dividual needing help. Immediate fami-
Iy members can also get assistance in

solving a personal problem of their
OWIL

In a peer referral, an individual con-
cerned for a co-worker can ask the ad-
vice of the EAP Coordinator, who can
heip the individual cope with the
co-worker,

It an individual is experiencing a
SltudLlOll where he or she has become
afe or their work standard is de-
ciinin g, the supervisor should confront
the person and recommend using the
BAP.

In the case of a union referral, a
member can seek assistance through
his or her union representative.

Assessment

Referrals are made to the EAP
Coordinator linking the individual with
the appropriate professional resource.
The Coordinator will agsist him/her in
locating the best resource to help the
employee deal with his/her problem.

Irs the case of a supervisory and/or
umon referral, with the individual's
permission, the Coordinator will let
the supervizor know there has heen a
meeting.  Nothing about the
nature/content of the discussion will be
disclosed.

When an individual agrees to
counseling, the counselor works with
him/her to resolve the situation which
i¢ causing distress so that he/she can
understand what the situation is, what
has (o change, and how to make these
changes. Coungeling aids a person in
developing new ways to look at a proh-
tem and alternative courses of action.

A variety of resources may be uti-
lized to ensure that an individual is get-
ting the best possible asgistance. This
plan of action may include referral to
a doclor, alcohol treatment center,
psychologist, clergy, or marriage,
family, individual, financial or legal
counselor,

The FEmployee Assistance Coor-
dinator will stay in contact with the in-
dividual to make sure that he/she
received the kind of help that is need-
ed. It is important for the contact per-
son to know that the individual was
satisfied with the referral.

Goal

Counseling is valuable for any of us,
because at any time we could react to
stress, pressure or change and require
the obiectivity that a counselor pro-
vides. Pressures come from a variety
of areas and the EAF is nof limited to
particular problems. An Employee
Agsistance Program can help you with
job, stress, alechol, drug, marital,
family, financial, legal or emotional
problems. The best part: it’s voluntary.

Our Employee Asgistance Program
is designed fo address situations ear-
Iy and to ensure everyone’s health and
safety. The program is valuable to all,
80 we encourage you to take advan-
tage of it.

Phil Flench, Ewmployes Assistunce Progrom
Specilist for the Induwstricl Commassion of Ghio,
spent wine days ab the Portsmouth Gaseouws Dif-
Jugion Plant conducting o series of two-kowr EAP
lratmwing classes for supervisory and wunion
personnel.

Flench presented o cerlificate signed by Ohio Governor Richard F. Celeste {0 Goodyear Atomic
Corporation following completion of Employee Assistance Program fratwing for supervisory and
wrion employees, The cerlifeate was pocepted by Don Brown, president of Local 66 of the United
Plant Guard Workers of America (UPGWA); Greg Foul, vice president, Local §-688 of the Ol
Chemical wnd Alomdc Workers Internattonal Undon; ond Dick Skepler, president, Goodyear Alomic
Corporalion.
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Operafion of masst
Plund requires thot per

Mobile Eguipment Draining section of the Organizational Bffectiveness and Trodning
depariment. Classvoom instruclion is followed by field leste. No employee is permiited
o wse speeial mobile eguipment withou! suceessfully compleling trogning and lesling.

A four-year-old girl from Lucasville
is alive today because of the guick ac-
tion of several members of Goodyear
Atomic’s Police Department.

On their way home on Monday, Aug.
11, after working day shift, officers
Chester Davis, Ken Calloway, Bob
Ealey, Ron Fike, Jim Goodson, Roger
Holt, Jeff Walburn and Brian Waller
came upon a traffic aceident on U8,
23 just south of Waketield.

The four-year old child, Dana
Rumanello, was wedged under a van,
not breathing.,

The officers stopped and banded
together to physically lift the vehicle
from the child. Walburn then under-

For October 1986
VI

took resuscitation efforts.

Dana survived the ordeal with only
miner injuries,

The Goodyear Atomic team also
agsisted passersby — an RC Cola truck
driver, National Guard personnel on
their way heme from t{raining, and
others — in the rescue and emergen-
¢y treatment of Dana’s mother.

In a tetter to the Portsmouth Daily
Times Dana's grandmother, Carolyn
Brisker Gahm, thanked those who
stopped to help,

“Without their prompt action, two
very important members of my fami-
ly would not be here today,” she
wrole,

Dewey P. Phares Jr. celebrates his 35-year anniversary in October.
William A. Kelley and Sarab J. Glenn will celebrate 30-year service milestones,

Two employees will reach their 20-year anniversaries, They are Berle E.

Adams and Ear! G. Kalb.

~

Hobert ®. Ferneau will attain his 15-year service milestone.

Four employees will have 10 vears of service: Janet 8. Swank, Beverly J.
Ragland, Anita L. O’Connor and Charlene ©. Barch.

Rebecea F. Adking is the enly employee celebrating a five-year anniversary

with the company in October.

Large, complex equipment

Operation at the Portsmouth
Gaseous Diffusion Plant of 45 types of
mobile equipment ranging in size and
assignment from small forklifts and
shop tractors to massive cranes and
material movers has required a signifi-
cant training effort.

Training of the employees who
operate thiz equipment is provided
through Goodyear Atomic’s Mobile
Bauipment Training (MET) Program,
which began in May 1978.

The program goal is to train mobile
equipment operators in the safe and
productive operation of “special
mobile equipment.”

“Bpecial mobile equipment’” is
mobile  equipment or vehicles not
covered hy an incidental operator’s
permit (10P). The 101 covers only
passenger car, pick-up truck and win-
dow van up to 3/4-ton rating.

The specific procedures for
employee traming and licensing have
been prepared by the U.S. Department
of Energy and Goodyear Atomic Cor-
poration based on requirements for
operator certification and safe opera-
tion of special mobile equipment of the
American National Standards In-
stitute and the Oecupational Safety
and Health Administration.

No employee is permitted o use
special mobile equipment without sue-
cegsful completion of tests and evalua-
tion necessary to certify the applicant
on the specific type of equipment he or
she will operate.

Any employee seeking a special
mobile eguipment license must possess
a valid state operator license (Qhio,
Kentucky or West Virginia).

Tim Conley is the ingtructor in the
MET progran. He can provide addi-
tional information about scheduling
and training on special mobile
equipment.

The licensing process begins after
fine managers delermine training
needs.

ituaries

George N. McCreary, Sr., 64,
Waverly, Aug. 27. Father of Terry
McCreary (D-727) and Jane Johnson
{D-510).

John A. Irish, 77, Waverly, Sept. 24.
Father-in-law of Gary L. Cormany
(D-050).

Russell W. “Peck” Chase, 68§,
Piketon, Sept. 21, Chase was Super-
visor, Process Area, at the time of his
retirement in September 1980, He was
the father-in-law of Reed H. Walters
{1-802).

Permits are valid for periods of one
to five years, depending upon
equipment,

Eguipment training begins in the
classroom. Sessions can vary from one
day to two weeks and involve 2 to 12
people according to equipment.

Classroom instruetion is followed by
hands-on field tests. Experience and
ability determine completion time.

Instructors conduct training and
retraining programs to ensure person-
nel and property safety.

Clasgroom instruction includes a
statement of purpose of the program
and a review of types of equipment
possessing the same characteristics.

The segsion provides an opportuni-
ty for trainees to review plant manage-
ment policies and procedures.

Before licensing, the applicant must
show a thorough comprehension of
moebile equiprent aperating coneepts,
Thorcugh knowledge of the standard
signalg associated with the equipment
as well as observation of safe
operating practices is part of the train-
ing procedure.

All applicants are required to pass
hoth the written and practical tests
hefore a permit is granted.

Industrial equipment accidentis are
raviewed along with causes of ac-
cidents and corrective measures that
have heen reported to Maintenance.

@

amily
ARTHUR

Leah Arthur, daughter of Larry
(>-621) and Jayne Arthur, was second
runner-up in the Miss Ohileo contest,
The contest is open to girls in grades
nine through 12 in the Wellston School
Distriet.

CHANNELL

Martha J. Channel, daughter of John
and Melody (D-102) Channell, was
crowned Little Miss Ohileo Sept 3. The
Little Miss competition is for girls in
grades one through 4 in the Wellston
School Pistrict.

MOSSBARGER

Captain David [.. Mossharger, son of
Margaret Mossharger (D-630), has
heen promoted to major in the regular
Army and awarded the Army
Meritorious Service Medal.

A 1976 West Point Graduate, he will
receive an assignment to the Staff at
the United States Military Academy.

License Registrations

Ohio employees with last names
beginning in B or I are to renew vehi-
cle registrations during October.



September 1986

WINGFOOT CLAN

Yage B

Wyandott Loke near Columbus was the selting
Jor the 1886 Goodyear Almmic Corporation
employes sunmer outing Satwrday, Sepl. 6. AL
tendance exceeded 1,500 employees ond fumily
members, Pork admission meluded miniature
golf, vides, the wave pool, o water stide, “Rom-
page River,” go-cart ides and the roller coaster.
Acttvities conducted by the Employes Aetivities
Commmitier tncluded Bingo, horsoshoes and prize
drawings. Mony employees stoyed cveraight n
Colwmine vnd visited the nearby Colwsdms Zoo
on Sunday. The BEAC now 48 planning aolivities
Jor bhe upeoming Christmos Porty and Recogni-
tion Bunguel.

#

RUIGDYEAR ATOME CORPOBATION
A subgidlary of The Goedyear Tire & Rubber Gompany
Agting Under
. §. Dogariment of Easrgy
Gantracl DE-ALDG-TEUROBUDT

Putilished #Monthly in the Iderazt of Employaes of the
GODDYEAR ATUMIC CORBORATION
Asy Egual Caporfunily Emepioyer

PUBLES COMMURICATIONS
X160 Bullging

P, 0. Box 628

Pilataa, (hic 45861

EOTOR, ... .. Yim . MatcheR

Telephona.. (614) Z5%-F331 Ext, 2862
05, GOVERRMENT PRINTING OFFIGE-—B6-006/No. 30001

Members of the Employee Aclivities Commitiee (RACH who coordinated the Sept, § suanmner cufing
of Wyundott Lake were photographed with some of the prize winners. Standing, left to right, ave
Torry Nickel, Charlene Burch, Greg Barch, Dor Waliers, Doug Fogel, Butch Fowch, Jokn Diraher,
Doc Overly, John Whetsel, Bob Bush, Deanna Waulk, Bob Cosey, Russ Jokns, Al Shuliz, Joe
Schnetder, Mrs. Jin Wesner, Jim Wesner, Connie Felhart and Low Dondni. Kneeling wre Roy
Jones, Do Rodchold, Arville Murrey, Frank Searfpin, Rusty Cosby wnd Shavon Sexton. Whetsel,
Diraher, Jabqy, Shuliz, Sehneider, Wesner, Jones, Rockhold, Murray and Cosly were prezewinners,
along with Downg Adams, Max Hanning, Roger Galm, Fuwn Landron end Dowg Days. Weser
and Jones ure retivees, along with Donind, who assists with oll employee oulings. Those in altiend-
wnee @l the ouling included Chancey Valendine (top right), swinvmer Jom Bogee fleft), Ruthie Huydon
(helow) and Bud Bond, with grandehild in tow (right).

wocial Security numbers

now exceed 200 million

As of July 1986, 50 years since the
first social security number (SSN) was
issued in 1986, just over 305 million
S5Ne have been issued, of which about
205 million are currently active, ac-
cording to statistics recently issued by
the Social Security Administration
(BEA).

In 1985, 5,720,497 S5Ns were issued
(90 percent to children age 18 and
younger), 125.6 million individaals had
earnings reported on the 55N records,
8,462,668 duplicate social seecurity
cards were issued, and 203,604
“special” cards were issued bearing
the legend “Not Valid for Employ-
ment.” In addition, 1.7 million SSNs
have been issued to lawfully admitted
aliens not authorized to work in the
United States, as of January 1986,

The SSA still has a long way to go
before it exhausts all possible SSN
combinations — there are about one
bilHox.

Berle E. Adamg, Portsmouth,
Maintenance Mechanic (1/C {1726},
effective Get. 1, afler nearly 20 years
of sarvice,

Mary . Atwater, Jackson, Main-
tenance Records Clerk 1T {(D-742), of-
fective Nov. 1, after more than 10
years of gervice.

Fugene Crisp, Porstmouth, R/A
Test Halance Operator ([3-221), hag
ter 10 years of service.

retired &
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The 1986 Goodyear Atomic Corpora-
tion “All-In-One” campaign will be
conducted Monday, Oct. 14, through
Friday, Oct. 24, to solicit funding for
area United Way agencies for 1987.

The campaign will formally begin
with the annual “Kick-Off" Coffee ac-
fivity at 8:30 a.m. on Friday morning,
Oet. 10.

General and salary chairman is
William J, “Bill"”” Lemmon, managet,
Produetion Divigion. The chairman of
the Oil, Chemical and Atomic Workers
TUnion effort is Keith Burchett, while
the United Plant Guard Workers of
America chairman is William *‘Buck”
Walter Jr.

Steering committee members and
their duties include Shirley Couser,
traming; Tim Matchelt, publicity, Ro-
maine Newsome, compaign coor-
dinator and Mark Cross, finance
systems.

Coordinator for the Miss All-In-One
appearances and United Way video
showings is Fileen Slaughter. Sara
Glenn and Greg Smith will coordinate
the "“Kick-Off” Coffee, and Gwen
Blanton and Shirley Couser are
responsible for arranging the Nov. 7
allocation luncheon.

Three Miss All-In-One represen-
tatives will promote the United Way
concept of civic econtributions
throughout plantsite prior to and dur-
ing the compaign.

Schedutes have beert developed for
solicitor training and employee video
presentations.

As in the past, Goodyear Atomic will
conduct a drawing for 10 $100 savings
bonds. Each employee will receive one
chance for each $12 of his or her cash
or pledge gift to win a bond.

Cost Redu

Name Dept.
R.oR Bouls.oiieiiineiei. 811
D Brown ..o 476
J. W Carver. 477
R.oJ. D'Antoni oo, 623
C.CoFrank o 101
Jo M. Galford oo 221
R.oE. Johns oo, 822
H P Nunn. ..o 711
AP Romero oo 101
K. A Schultz ... 101
FOR, Tapp Sro 841
DL Willlams B2z
R. L. Williams ..........oooooee 827
M. D Wooten . e 724

A special issue of The Wingfoot Clan
will be published to include names of
all staff members, commitiee
members, solicitors and others and to
provide more information about the
savings bond drawing and completion
of pledge cards.

The goal for this year's campaign is
$60,750. Of this, the goal for the ap-
proximately 931 salary employees is
$44,150. The OCAW TLocal 3-689
chairman has set that union’s goal at
$14.500, while the UPGWA Local 66
goal has been set at $2,100,

Following the campaign, a corporate
gift. of $30,000 from The Goodyear
Tire & Rubber Company will be add-
ed to employee collections for distribu-
tion to local county United Way
representatives.

Goodyear Atomic’s total gift to
United Way since 1954 has exceeded
$1.5 million.

Success of past campaigns has been
attributed to continuing high interest
of salary and hourly employees, union
participation and a dedicated cam-
paign staff and commitiee.

The GAT campaign is & community
project conducted by employees for
the benefit of residents of communities
in which they live.

ens

A new branch of the Atomic
Employees Credit Union, Inc. hag
opened at 104 Thornton Drive, Pike-
ton. The telephone number for the
Piketon office is 298-2387. 1t is open
9 a.m. to b p.am. Monday through Fri-
day and 9 a.m. to 12 noon Saturdays.

Speakers’ Bureau

Tim L. Matchett (1>-002) spoke to
The Century Club of Chillicothe on
Sept. 8. The club’s 1986-87 topics are
social concerns and the rapid changes
taking place in industry. Matchett
discussed atomic energy and the pres-
ent and future operation of the Porte-
mouth plant.

Captain KO

Singer Michael Jackson stars in the brand new
#-I} musical motion pictwre space adventure
"Cuptwin BO,” now playing at DMsneyland, Ep-
cot Center — and nowhere else in the universe,
The filin combines the wizordry of “Star Wars”
creator George Lucas, the mastery of Academy
Award-winning director Francis Coppola and
the song-and-darce wrtisiry of Juckson. Ports-
mouth Guseous Diffusion Plant employees can
take advantage of reduced admission to Epcot
Center and Dvisneyland to see this film throwgh
their Mogic Kingdom Club discount cords.

Security inspectors
compete in tourney

Six of Goodyear Atomic’s protective
force Security Inspectors represented
the corporation Aug. 17-22 during the
.8, Department of Energy’s 14th An-
nual Small Arms Tournament and
Security Inspector of the Year Com-
petition at the Central Training
Acadermy in Albuquerque.

They were Enoch C, Hall 1T, Tony
L., Jones, Jeff W. Simpking, G. W.
(Billy Clark, P.D. Moore, Paul B, Mar-
tin and Sgt. L. E. Knapp, captain.

The representatives were volunteers
and earned pogitions through competi-
tion shooting at the Portsmouth plant.

The team competed in the National
Rifle Association (NRA) Individual
1500 Police Pigtol Competition (PPC)
match, NRA Four-Member and Two-
Member PPC matches, WRA Team Ri-
fle Match, Combat Weapon Handgun-
Rifle-Shotgan Match and “Security In-
spector of the Year” competition.

Hall, Jones and Simpkinsg were
awarded tropies for placing in the
Combat Shotgun mateh. Clark wag
awarded a trophy for placing in the
Combat Handgun match.

Goodyear Atomic Foremen's Club members and guests will be {raveling to
Cineinnati Oct. 19 for the Cincinnati Bengals/Houston Qilers foothall game.
Cost is $30 per person including tickets and bus fare. The bus will depart the
Waverly Kroger parking lot at $:30 a.m. that day. The club’s *“*Octoberfest”
has been planned for Oct. 24 at the Waverly American Legion Hall.

ergy’s year
fatality free

The U.5. Department of Energy and
its contractors have completed a one-
year period — August 26, 1985, to
August 25, 1986 — without a single
fatal accident, its Office of Environ-
ment, Safety and Health has reported.

“This was accomplished despite a
vast mix of misgions and numerous
types of inherently hazardous opera-
tions — oil field drilling, mining and
tunneling, high voitage work and con-
struction to name a few,” said Mary
Walker, Assigtant Secretary for En-
vironment, Safety and Health.

Aceording to national statistics an
organization of this size and type ex-
periences an average of 16-18 deaths
1 a year,

Walker attributed the safety record
to “‘cooperative efforts of tens of
thousands of employees at all levels.”
She adds:

“Tlach and every Departmental pro-
pram and office and DOE contractor
can take pride in its contribution to
this commendable record. This troly is
evidence of a job well done.”
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